RETURN WITH BID

301 West Madison Street
Ottawa, Illinois 61350

City of Ottawa
(815)433-0161, (815)433-2344 fax

Prevailing Wage Notification Form
as required under Public Acts 96-0437 and 96-0058

Date:

Project Name:

Owner / Construction Company Name:

In accordance with Public Act 96-0437, this contract/project calls for the construction of a “public
work,” within the meaning of the Illinois Prevailing Wage Act, 820 ILCS 130/.01 et seq. (“the Act”).
The Act requires contractors and subcontractors to pay laborers, workers and mechanics performing
services on public works projects no less than the “prevailing rate of wages” (hourly cash wages plus
fringe benefits) in the county where the work is performed. For information regarding current prevailing
wage rates, please refer to the [Illinois Department of Labor’s website at:
http://www.state.il.us/agency/idol/rates/rates. HTM.  All contractors and subcontractors rendering
services under this contract must comply with all requirements of the Act, including but not limited to,
all wage, notice and record keeping duties. Certified payrolls shall be submitted with invoices covering
all of the invoiced work. The City of Ottawa will keep the certified payrolls for all City projects on hand
for a period of three (3) years, available for inspection upon request from the Illinois Department of
Labor.

In addition, Public Act 96-0058 was enacted in order to clarify that “public works” includes all projects
funded in whole or in part through bonds, grants, loans or other funds made available by or through the
State or any of its political subdivisions. These political subdivisions include municipalities, counties
and state agencies, such as the Illinois Finance Authority, the Illinois Housing Development Authority
and regional economic development authorities. Private entities constructing private projects utilizing
public funds must keep certified payrolls for all work on hand for a period of three (3) years, available
for inspection upon request from the Illinois Department of Labor.

Notification Received by:

Print name:

Signature:

Date:

For more information, please visit the Illinois Department of Labor website at:
www.state.il.us/agency/idol/.
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